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Economic & Workforce Development

Thursday, October 13, 2016
Legends Club – Regency Furniture Stadium
11765 St. Linus Drive, Waldorf, MD 20602
(301) 638-9788
_____________________________________________________________________________________________
SESSION SPONSOR:  CALVERT DEPARTMENT OF ECONOMIC DEVELOPMENT

Overview:  LSM participants will have an opportunity to engage with regional policy setters and community leaders to learn and experience the challenges and opportunities facing our region in the areas of Economic and Workforce Development from a variety of vantage points. We will hear first-hand from our Regional Economic Development Leaders in a candid Q&A.  Three individuals with their fingers on the pulse of new initiatives to diversify our local economy will share up-to-the minute accounts of this Economic Development strategy. We will then hear strategies for creating entrepreneurial communities through economic and community development strategies such as business incubation, economic diversification and community redevelopment. The afternoon will be dedicated to Workforce Development, a critical human capital system focused on enhancing the region’s economic stability and prosperity by identifying the workforce needs of local business and industry, developing a productive workforce, examining the competencies of employees at all levels, and bridging skills gaps.       

Read ahead:  
· Population and Economics Section - http://en.wikipedia.org/wiki/Southern_Maryland
· http://www.dllr.state.md.us/lmi/areas/smdwia.shtml
· https://mwejobs.maryland.gov/admin/gsipub/htmlarea/uploads/Fact%20Sheets%20by%20Workforce%20Investment%20Area%20and%20County_Southern%20Maryland%20WIA.pdf

Themes:

· Importance of Economic and Workforce Development as it pertains to the growth of the region. 
· Enhanced awareness of economic and workforce development challenges and regional opportunities.
· Critical nature of technology transfer as a means of diversifying the local economy
· Perspective on entrepreneurship as a viable Economic Development engine.  
· How regional institutions are proactively meeting the region’s demands for a skilled workforce
· Introduction to a variety of workforce improvement initiatives.
· Evaluating our own judgment and stigma on local “unemployment offices” and services. 
· Promising practices on how institutions, non-profits, federal, state and local government can proactively work to address community development.

Outcomes: 

· Enhanced awareness of Regional Economic and Entrepreneurial Development
· Business and Economic Development Directors –Understanding how they strive to attract and retain businesses in Southern Maryland
· Become aware of efforts to keep our economy vibrant as the threats of BRAC continue to surface
· Tour Mobile Career Center
· Develop an awareness of local educational resources for credentialing and skill enhancement needed for today’s employment opportunities
· Observe an “employment office” in action

Connect the Dots:

· What does Economic and Workforce Development mean to you? 
· What is the biggest impediment for Economic Developer?
· What resources are available in our community to support business growth and development?
· Where can entrepreneurs go for help in starting their business?  Vetting a business idea?
· What types of small business initiatives are needed to help spur business growth?
· What assistance is available to any citizen of any skill or experience level in securing new or better employment? Or to any local business in satisfying its human capital needs?
· Can you share your thoughts on composition of our labor force and the unemployment rate for Southern MD vs. Maryland vs. National figures?  What, if any, are Economic and Workforce issues that we must address and overcome?
· What are the inter-county initiatives in place to address these issues?
· If an LSM graduate wanted to become involved in making a difference in these Economic & Workforce issues, who do I call?



Thursday, October 13, 2016

	TIME
	TOPIC  
	SPEAKER

	8:00-9:00am
	Working Session for all Teams 


	Class of 2016

	9:00-9:10am

	Introduction to Day and Welcome 
	Ruthy Davis & Helen Wernecke 

	9:10-9:20am
	Welcome to Regency Furniture Stadium and foundational story on the stadium.
	Courtney Knichel, General Manager, Southern Maryland Blue Crabs

	9:20-10:30am



	Business and Economic Development Director Panel: Update on Economic Development Hot Topics, and Q&A with Economic Development Directors.
	Panel of Economic Development Directors:
Linda Vassallo, Calvert County 
Darrell Brown, Charles County 
Chris Kaselemis, St. Mary’s County  

	10:30-10:40am
	Break
	

	10:40-11:40am

	Diversifying the Local Economy Panel
	Steve Eastburg, Executive VP, Engineering Solutions, Smartronix
Robin Finnacom, Deputy Director, St. Mary’s County Department of Economic Development
Matt Scassero, Director, University of Maryland Unmanned Aircraft Systems (UAS) Test Site

	11:40-12:15pm

	Creating Entrepreneurial Communities – Supporting Business Development and Growth
	Ellen Flowers-Fields, Southern Maryland Regional Director, Small Business Development Center
Kim Mozingo, Manager of Technology Business Growth, Energetics Technology Center

	12:15– 1:30pm

	Lunch – Presentation - Job Match Re-Employment Project
	Lunch Presentation by Eleanor Nelson, Director Job Match Re-Employment Project

	1:30-2:15pm

	Meeting the Region’s Workforce Development Demands  

	Ruthy Davis, Director of Regional Workforce & Business Development, Tri-County Council for Southern Maryland

	2:15-3:00pm 

	Tour of JobSource Mobile Career Center - Parking Lot, Blue Crabs Stadium

	Hans Welch, Mobile Career Center Coordinator, Tri-County Council for Southern Maryland 

	3:00-3:30pm


	Travel via personal vehicle to Charles County American Job Center – 175 Post Office Road, Waldorf, Maryland 20602
	Assemble in the American Job Center Lobby

	3:30-4:30pm
	Offsite tour – Charles County American Job Center
	Pam Wilkerson, Workforce Operations Manager, Tri-County Council for Southern Maryland

	4:30-5:00pm 
	Reflection/ Wrap Up/ Evaluation 
	Ruthy Davis & Helen Wernecke



Directions To Regency Furniture Stadium, 11765 St. Linus Drive, Waldorf, MD 20602
From Calvert:  Starting in Prince Frederick follow Route 231 West towards Hughesville.  Take Route 5 North and continue north for approximately 4 miles.  Turn left onto Route 488 towards La Plata.  Take a right on Piney Church Road.  Take a left on St. Linus Drive.  The stadium will be on your left.  Park and enter through the gate to the far left of the stadium for entrance into the facility.  The Legends Club is at the end of the left baseline. 

From St. Mary’s:  Take Route 5 North through Hughesville towards Waldorf.  Turn left onto Route 488 towards La Plata.  Take a right on Piney Church Road.  Take a left on St. Linus Drive.  The stadium will be on your left. Park and enter through the gate to the far left of the stadium for entrance into the facility.  The Legends Club is at the end of the left baseline. 

Directions To Charles County American Job Center, 175 Post Office Road, Waldorf, Maryland 20602

From Regency Furniture Stadium:  Turn right out of parking lot onto St. Linus Drive. Turn left at the light onto Piney Church Road.  Turn left at the next light onto Billingsley Road. Take a right at the next light onto St. Charles Parkway. Proceed approximately 1.65 miles and turn left at the light onto Post Office Road. Turn right at the next light into the DLLR Building parking lot at 175 Post Office Road. 


2017 SPOTLIGHT SPONSOR:

http://www.somdbluecrabs.com
COURTNEY KNICHEL, General Manager, Southern Maryland Blue Crabs 


SESSION SPONSOR:
Calvert County Department of Economic Development
LINDA VASSALLO, Director

The Department of Economic Development monitors economic trends and works to execute business programs that complement Calvert County. The department’s goal is to attract and retain strong, healthy and dynamic companies of all sizes and industries.

The department also markets the county’s tourism and visitor attractions, provides services and assistance to  the business community and administers the county's public information program. For more, download the  Department of Economic Development fact sheet.











BIOGRAPHIES

SPEAKERS:  


COURTNEY KNICHEL, General Manager, Southern Maryland Blue Crabs 
[image: ]
Courtney Knichel is one of the Blue Crabs original staff members beginning prior to the inaugural season in 2008. She spent the first six seasons as the team’s Marketing Manager.  In 2013, she was promoted to Assistant General Manager and this past December she was appointed the team’s General Manager.  The 29-year-old grew up in Southern Maryland and attended Muskingum University in New Concord, Ohio where she earned her Bachelor of Arts degree in Speech Communications and Marketing in 2008.


LINDA S. VASSALLO, Director, Calvert County Economic Development

[image: ]Linda S. Vassallo, director of economic development for Calvert County, Maryland, holds a B.S. degree in mass communications from Towson State University. She was appointed director of Economic Development in 1999 and previously served as a marketing and communications specialist from 1996 to 1999. She has more than 26 years of experience in the fields of public relations, communications, marketing and business development. Prior to joining Calvert County Government, she served as a communications associate for USEC, public information specialist for SAIC, special projects analyst at the National Renewable Energy Laboratory and intern staff to the National Republican Senatorial Committee on Capitol Hill.

Ms. Vassallo is a board member and past president of Leadership Southern Maryland. She is also a member of the Southern Maryland Economic Development Association, currently serving as chair; the Public Relations Society of America; the Maryland Association of Counties; the International Economic Development Council; and 2007 graduate of Leadership Maryland. She previously served as board member to the Maryland Economic Development Association (MEDA), is currently a member of the membership committee and was a member and previous chair of the MEDA awards committee.


DARRELL BROWN, Director, Charles County Economic Development 
    
[image: ]Darrell Brown is the director of the Charles County Economic Development Department and is responsible for leading activities involving economic development in Charles County, including representing the county to new and expanding businesses and cultivating relationships between the county and the business community, economic development agencies, and state and regional agencies.  

Mr. Brown brings to the county strong economic development and government experience many levels, and has demonstrated exemplary performance in public service and education through interfacing directly with major governmental figures and negotiating with senior executives, investors, and small business owners. 

From 2011-2015, Mr. Brown served as executive director for the District of Columbia Small Business Development Center at Howard University. Prior to that, he was counsel to the U.S. Senate Judiciary Committee; director of State and Local Relations for Brown University in Providence, Rhode Island; director of Economic Development for the City of Cranston, Rhode Island; policy advisor for business and economic development for the governor of Rhode Island; chief of staff for the Office of the Attorney General of Rhode Island; and director of Urban Policy and Development for Rhode Island Economic Development Corporation.

Mr. Brown holds a Juris Doctor degree from Howard University School of Law, a Bachelor of Arts degree from The American University, and is a graduate of St. John’s College High School in the District of Columbia.
In his free time, Mr. Brown enjoys being with family and friends. He is a fan of jazz music and enjoys the game of chess.


CHRIS KASELEMIS, Director, St. Mary’s County Economic Development

[image: ]CHRIS KASELEMIS, AICP, Director of Economic Development for St. Mary’s County, received his B.S. degree from the University of Arizona with a major in Accounting, and his Master’s in Business Administration, emphasis in Finance, also from the University of Arizona.  Mr. Kaselemis was appointed Director of Economic Development for St. Mary’s County in 2015.  He previously worked for the City of Tucson for 28 years, holding various positions including Senior Management Analyst, Comprehensive Planning Administrator, Community Development and Planning Administrator, Assistant to the City Manager, Program Evaluation Office Program Manager, and Economic Initiatives Program Director. 

He has been certified by the American Planning Association’s American Institute of Certified Planners (AICP).  

STEVE EASTBURG, Executive Vice President, Engineering Solutions, Smartronix

Steve has more than 30 years of programmatic, technical, and business experience across the military and industry, including assignments in research, development, test, production, and sustainment programs. He is currently responsible for programmatic and technical management of Smartronix’ portfolio of advanced engineering services and solutions. He additionally oversees the company’s domestic and international business development activities. Prior to joining Smartronix, Steve completed a 32-year career in the U.S. Navy, serving in various operational and
acquisition leadership positions before retiring as a rear admiral.   Significant Navy leadership responsibilities included NAVAIR vice commander, Program Executive Officer (Air ASW, Assault and Special Mission Programs), Naval Air Warfare Center Aircraft 
Division commander, NAVAIR chief engineer, Maritime Surveillance Aircraft program manager (PMA290), and VX-20 commanding officer. His operational experience was in carrier-based anti-submarine warfare squadrons flying the S-3A/B Viking, where he deployed to the Pacific, Western Pacific, and Indian Oceans aboard USS Kitty Hawk (CV-63) and USS Ranger (CV-61). He is a graduate of the U.S. Naval Academy, the Naval Postgraduate School, the University of Southern California, and the U.S. Naval Test Pilot School. Steve is a member of the Board of Directors of the Patuxent Partnership. He is the son of a WW II Navy combat veteran, and two of his three sons currently serve on active duty in the U.S. Navy.





ROBIN FINNACOMN, Deputy Director, St. Mary’s County Department of Economic Development
[image: R]
Robin A. Finnacom has 39 years of experience in the fields of economic and community development and is presently the Deputy Director of the St. Mary’s County Department of Economic Development, a position she has held since August 2015. In this position she is credited with launching the County’s Economic Development Commission and overseeing the development of a comprehensive economic development strategy for broadening the County’s future economy. She is a co-founder of the Southern Maryland Innovation and Technology Initiative and plays a principal part in the Southern Maryland Technology Commercialization Pilot Project. 

In 1993 she was appointed the Economic Development Coordinator for the Tri-County Council for Southern Maryland where she assisted in the consolidation of 6,000+ high technology jobs to naval installations in Southern Maryland brought about by the federal Base Realignment and Closure decisions of 1991, 1993 and 1995.  

In 2004, Ms. Finnacom was appointed to direct the St. Mary's County Community Development Corporation where she served as the President/CEO.  She is responsible for implementing the adopted master plan for the revitalization of the core area of Lexington Park.  In this capacity she brought about the acquisition and cleanup of the 80-acre Lexington Manor property and several other acquisition and demolition projects necessary for the improvement of the community; secured the Great Mills Road Streetscape Project – a $7.4 million improvement to MD Rt. 246, managed the 10-year, State designated Enterprise Zone, expanded the Jobs Connection Program - a job readiness and placement service which supports thousands of St. Mary's County's job seekers - and organized the Lexington Park Business and Community Association which successfully launched the “Centennial Celebration” commemorating 100 years of Naval Aviation.  

In 2013, Ms. Finnacom was recognized as the “Public Servant of the Year” by the St. Mary’s County Chamber of Commerce.  Before coming to Southern Maryland, Ms. Finnacom directed the state-wide Maryland Downtown Association and several other non-profit organizations focused on commercial and neighborhood revitalization. 

Ms. Finnacom is a native daughter of Southern Maryland and a1998 graduate of Leadership Maryland. She is a member of the Maryland Economic Development Association, The Patuxent Partnership, the St. Mary’s County Chamber of Commerce and the Rotary Club of Leonardtown.

MATTHEW SCASSERO, Director, University of Maryland Unmanned Aircraft Systems (UAS) Test Site
[image: ]
Matt is the Director of the University of Maryland Unmanned Aircraft Systems (UAS) Test Site, focusing the resources and efforts of the state of Maryland on working with the FAA to integrate UAS into the national airspace, and enabling public access to these valuable assets to empower a flourishing new industry. Prior to his work with UAS, Matt was the Chief Contracts Officer for Melwood, a non-profit dedicated to empowering people with differing disabilities to enrich their own lives through rehabilitative services and employment opportunities. 

Prior to joining Melwood, Matt completed a 27 year career in the US Navy, retiring as the Vice Commander for the Naval Air Warfare Center Aircraft Division, the Navy’s principal research, development, test, evaluation, engineering and fleet support activity for naval aircraft and systems. Matt has served America in a wide variety of leadership roles both at sea and ashore, including command of the Navy’s weapons school devoted to electronic warfare and Air Boss on a carrier. He has flown combat missions in Iraq and Kosovo, and has deployed to six of the seven seas and 25 nations across five continents. 

Matt earned a BS in Physics (Oceanography) from the United States Naval Academy in 1982, and is a Leadership Maryland 2007 graduate. He is on the Leadership Council and was a founding board member of Leadership Southern Maryland, as well as a facilitator and peer/mentor for operational stress programs for veterans, and a facilitator at the Naval Academy Leadership Capstone program. He has previously served on the boards of the Center for Children and Southern Maryland College Access Network. He has worked extensively with the St. Mary’s County Public Schools, was an adult leader and Scoutmaster with a local Boy Scout Troop, and sings in his church choir. Matt enjoys living in Leonardtown, Maryland blessed with his wife and two children.


ELLEN FLOWERS-FIELDS LSM’09, Regional Director, Small Business Development Center, Southern Region

[image: ]Ellen Flowers-Fields is the Southern Maryland Regional Director for the Small Business Development Center hosted by the College of Southern Maryland.  The Small Business Development Center promotes and fosters entrepreneurship and business growth throughout Southern Maryland providing information and guidance for business owners to help them utilize effective strategies, initiate start-up or manage growth.

Ellen has over 20 years of progressive professional experience in the field of workforce development and human capital management. Her diverse background includes the implementation of various federal, state and local programs and initiatives that address 
community economic needs and challenges.  Ellen is credentialed as Global Career Development Facilitator from the Center for Credentialing and Education.  She is a member of the National Association of Workforce Development Professionals and the Maryland Economic Development Association. 

Prior to serving as the Director of the SBDC, Ellen served as Deputy Assistant Secretary of the Division of Workforce Development & Adult Learning at the Maryland Department of Labor, Licensing & Regulation from 2011 – 2014; Regional Director of Economic Development at the Tri-County Council for Southern Maryland from 2006 – 2011; and Executive Director for Southern Maryland Works from 2000 – 2006.   

Affiliations include former Board Member Maryland Broadband Coordination Board; Past board chair, Bethel House Inc., Past board chair, Community Foundation of Southern Maryland and Alumni of Leadership Southern Maryland’s inaugural class. 

Recognitions include recipient of 2005 Charles County Minority Business of the Year; 2008 Woman of the Year award from Calvert County Concerned Black Women.  Nominations for the 2006 Leadership Maryland class and 2006 Maryland’s Top 100 Women. Calvert County Commissioner’s Business owner appreciation recognition 2008 & 2014.

Ellen is a resident of Charles County and co-owner of RE Fields, LLC.  She is married to her loving husband of 25 years, Ricky Fields.  They have 3 children: Joice, Ricky II and Ross.






KIM MOZINGO LSM’14, Manager of Technology Business Growth, Energetics Technology Center

[image: Beths Pic of me]Kim Mozingo is the Energetics Technology Center’s Manager of Technology Business Growth. In that role, she manages the TechFire® technology business incubator which provides mentoring and support services to startups in Southern Maryland, Montgomery County and Harford County. ETC is a 501(c )3 research and development firm and the TechFire program is funded by the Charles County Economic Development Department and through contracts with the Army Research Lab and the Naval Air Warfare Center Aircraft Division. In this role, she is responsible for commercializing both Army and Navy intellectual property and mentoring the businesses born from those efforts.

Prior to ETC, Kim worked with the University of Maryland Unmanned Aircraft Systems 
Test Site where she led strategy development and marketing. During her time at the Test Site, she became formally involved in the Southern Maryland Innovation and Tech (SMIT) initiative and has been working on the planning team since. She has recently taken the role of leading that team. In addition to SMIT, she has been involved in building an entrepreneurial ecosystem in Southern Maryland through her work on committees such as the Charles County Chamber’s Economic Development Committee, the Military Alliance Council, former Strategic Roundtables and ad-hoc teams she pulls together to support various initiatives.

Kim has more than 30 years’ experience working with the Department of Defense, serving on active duty in the Air Force for six years then working as a defense contractor supporting Army Intelligence, and more recently with the Naval Air Systems Command and other navy commands. Kim also runs two businesses on the side: a strategic planning and communication consultancy and a health coaching business. Kim holds a Bachelor of Science degree in management from the University of Maryland University College and has lived in Southern Maryland for 27 years with three of her four children. When she is not working on ecosystem building, she reads about it with the leadership-focused book club she co-founded in 2013, Read 2 Lead.




ELEANOR NELSON, Director, Job Match Re-Employment Project

[image: ]With more than three decades of experience in the marketplace as Coach on Call,     Eleanor Nelson explores innovative approaches to support sustained excellence in each client, individually and within organizations. As an executive coach and employment consultant, she believes effective coaches are not in the game. They assess talent, consider the challenges, develop the winning plays, and set the necessary goals to win. A wide-reaching career encompasses a number of “firsts”: the first Career Planning and Placement Director, University of Tennessee College of Law; Wall Street, as the first Human Resources Director for a major law firm; and CEO of a start-up company, establishing a nationwide computerized database and online career network linking seekers and holders of legal talent with home offices in Washington, D.C.

In 2009, she responded to a Request for Proposal issued by The Tri-County Council for Southern Maryland, the result of a Federal Block Grant (part of the Stimulus Bill of 2009) to the State of Maryland, which, in turn, solicited proposals for innovative projects to assist dislocated workers. As Coach on Call, Ms. Nelson became a single source provider as Director for the Job Match Re-Employment Project (JMP.) The charge was to create and execute a model whose fundamental aim is to ensure that mid- to upper-level managers who had become disenfranchised by the downturn in the economy could experience rapid re-employment. Eight months into the fifth grant, the project has reached the ultimate goal of obtaining a 100% success rate.  Minimizing the time (4 to 5 months) between job loss and job attainment saves homes, families, and quality of life for individuals who continue to contribute to the tax base of local towns, the State of Maryland, and the IRS. Rapid re-employment also assures that employers in Southern Maryland can find the best fits for current openings even in tough economic times.

As Mediator for the Calvert County Circuit Court, Past President of the Arts Council of Calvert County, and owner of Coach on Call, Ms. Nelson considers her decision in 2002 to move out of urban corporate environments and into a Southern Maryland community to be among her wiser career and lifestyle choices.


HANS WELCH, Mobile Career Center Coordinator, Tri-County Council for Southern Maryland

[image: ]Hans Welch is currently working for the Tri-County Council for Southern Maryland as the Southern Maryland JobSource Mobile Career Center (MCC) Coordinator.  The Mobile Career Center is a 38 foot, Class A motor home outfitted as an office with eleven computer workstations and satellite internet connectivity.  The Mobile Career Center goes to various locations in Southern Maryland including libraries, detention centers, job fairs and other special events on a daily basis assisting job seekers.  Job Seekers visiting the Mobile Career Center come from a wide variety of backgrounds from inmates currently incarcerated to scientists holding PhD’s and everyone in between. 

Hans, on behalf of the Tri-County, recently received the Rural Maryland Council’s Outstanding Rural Economic Development Award for a program, project or organization that successfully attracts, retains or creates jobs in at least one rural county. 

Mr. Welch has an extensive private business management background in addition to years of experience working in local government.  He holds a Bachelor of Arts degree from Indiana University in Bloomington, Indiana. 



PAM WILKERSON, Workforce Operations Manager, Tri-County Council for Southern Maryland

[image: ]She is currently the Workforce Operations Manager for the Southern Maryland Job Source and the past CEO of the Boys and Girls Club Southern Maryland, a youth development non-profit organization in Southern Maryland. Pamela is a member of Delta Sigma Theta Sorority Incorporated and a very involved community activist serving on numerous Boards of Director. In addition, she is an ordained minister in her local ministry, Dominion International Ministries and mother of two fantastic children. Pamela is recognized for developing unified, strategic planning processes to coordinate various education, training, and employment programs into integrated workforce development systems that supports economic development on local, state and federal levels. She is a 
proponent of the Workforce Investment Act (WIOA), participating in the development, oversight, and continuous improvement of Southern Maryland Tri-County Region workforce investment system. As an avid networker, Pamela has promoted and shared innovative strategies among State Youth Councils, Local Youth Councils and Program Administrators; identifying potential need for improvement of information and program deficiencies affecting economic trends in the local labor market. Pamela is a team-player and Certified Master Training facilitator and a resource among the various partners coordinating workforce development systems. She has a Bachelors of Science in Business Management with an emphasis in Strategic Planning and Organizational Development and is a recognized leader in her field with excellent people skills and a track record filled with many success stories of those whose lives she has touched. 


ADVOCATES:  

RUTHY DAVIS LSM’14, Director of Regional Workforce & Business Development, Tri-County Council for Southern Maryland
[image: ]
Ruth A. (Ruthy) Davis is Director of Regional Workforce and Business Development for the Tri-County Council for Southern Maryland.  In this capacity, Ms. Davis implements the policies, goals and objectives set by the regional Workforce Development Board and oversees management of the operations of the region's American Job Center delivery system, the Southern Maryland JobSource.  Ruthy also serves as the liaison with federal, state and local governments and community organizations in advancement of workforce and regional economic development efforts.

Ms. Davis has extensive business experience, having owned a small business in 
Southern Maryland and having held numerous leadership positions with Verizon, Bell Laboratories and Bell Communications Research.  Ruthy was hired by the Council in 2010 as a Business Services Representative for the JobSource Workforce Program and spent six months working for the Maryland Department of Labor, Licensing and Regulation as a Project Manager for Discretionary Grants. 

Ruthy is a long-time resident of Southern Maryland and holds a BS in Mathematics and a BA in English from Bethany College.



KAREN O’CONNOR LSM’10, Senior Business Developer, College of Southern Maryland 

[image: ]Karen is a Business Developer for the Corporate Center at the College of Southern Maryland (CSM). The Corporate Center offers comprehensive training, supervisory and leadership development, and consulting for organizations seeking to increase employee productivity and organizational efficiency. In her role, Karen works with St. Mary’s County businesses to develop and implement customized business solutions. She brings over 25 years of sales, marketing, management and supervisory experience to her clients. Karen earned a BS degree in Business Administration from Towson State University and an MS degree in Management from the College of Notre Dame. She is a member of the 2010 Leadership Southern Maryland class. Karen is active in the community, and serves on the Leadership Southern Maryland Board. She is a past Board Member and President of the Human Resources Association of Southern Maryland and Public Relations Individuals of Southern Maryland.


[image: ]FY2017 SPONSORS

Leadership Southern Maryland is strengthened by the financial contributions and meaningful involvement of individuals, foundations, and corporations that believe in the mission to educate and inspire a diverse group of current and emerging leaders to create collaborations and partnerships to impact the community needs of Calvert, Charles, and St. Mary’s counties.  The Leadership Southern Maryland Board of Directors would like to thank all of the generous sponsors listed below for their wonderful contributions during fiscal year 2017.  THANK YOU!

PLATINUM 

College of Southern Maryland

GOLD 

SILVER 
The Patuxent Partnership

BRONZE 

Chesapeake-Potomac Healthcare Alliance

Dominion Cove Point LNG

LIGHTHOUSE 

The Cherry Cove Group

BEACON 

FRIEND
Calvert County Department of Economic Development
Cathy Meyers
HTii
#######

We would appreciate your sending or emailing thank you notes for the October 13, 2016, Economic Workforce and Development Session.

2017 SPOTLIGHT SPONSOR:

COURTNEY KNICHEL
General Manager, Southern Maryland Blue Crabs
cknichel@somdbluecrabs.com

SESSION SPONSOR:

LINDA VASSALLO, LSM FOUNDING SPONSOR & PAST PRESIDENT
Director, Calvert County Department of Economic Development
vassalls@co.cal.md.us

SPEAKERS:

DARRELL BROWN
Director, Charles County Department of Economic Development
BrownD@meetcharlescounty.com

CHRIS KASELEMIS
Director, St. Mary’s County Department of Economic Development
Chris.Kaselemis@stmarysmd.com

STEVE EASTBERG
Executive Vice President, Engineering Solutions, Smartronix 
SEastburg@smartronix.com

ROBIN FINNACOM, LSM FOUNDING BOARD MEMBER
Deputy Director, St. Mary’s County Department of Economic Development
Robin.Finnacom@stmarysmd.com

MATT SCASSERO, LSM FOUNDING MEMBER & PAST PRESIDENT
Director, University of Maryland Unmanned Aircraft Systems (UAS) Test Site
mscasser@umd.edu

ELLEN FLOWERS-FIELDS LSM’09
Regional Director, Small Business Development Center, Southern Region
EFlowers-Fields@csmd.edu

[bookmark: _GoBack]KIM MOZINGO LSM’14
Manager of Technology Business Growth, Energetics Technology Center
kim@theconwellgroup.com

ELEANOR NELSON
Director, Job Match Re-Employment Project
jobmatchproject@gmail.com

HANS WELCH
Mobile Career Center Coordinator
Tri-County Council for Southern Maryland
hwelch@tccsmd.org

PAM WILKERSON
Workforce Operations Manager, Tri-County Council for Southern Maryland
pwilkerson@tccsmd.org

SESSION ADVOCATE:

RUTHY DAVIS LSM’14
Director of Regional Workforce & Business Development, Tri-County Council for Southern Maryland 
rdavis@tccsmd.org

KAREN O’CONNOR LSM’10
Senior Business Developer, College of Southern Maryland
koconnor@csmd.edu



Please send or email a copy to:

HELEN MATTINGLY WERNECKE
Executive Director, Leadership Southern Maryland
helen@leadershipsomd.org
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